Elizabeth Neal

678-437-7225
sanibelocean@yahoo.com
Objective

Providing consulting recruiting solutions by developing and implementation of creative new strategies
Core Competencies: 

· Human Resources Consulting    

· Recruitment  

·  Interviewing    

· Hiring

Experience:

INTERNAP NETWORK SERVICES
Atlanta, GA/Nationwide                                                                          November 2008 - Present
Sr. Technical Recruiter (Consultant)
               Improved processes on the Management for the full life cycle recruiting 

         Recruiting VP, Engineering Software Engineers, Data Center, Network Engineers                                             

          Marketing Manager’s candidates for   Network Service environments

                Achieved candidates resources via the internet and other resources

           Created interviewing questions/ strategies for technical candidates

               Achieved communication solutions with management staff 
·   Achieved  closure  ratio and average of  30 days
CONCURRENT CORP.                                                                October 2006 - November 2008
Duluth, GA

Sr. Technical Recruiter (Consultant)
               Improved/Managed the  process  for the full life cycle recruiting process

            Recruited Software Architects, IT, Test Engineers, System Architects, Program Managers,                 
         DBA’s and  Sale Director candidates for Video On Demand environments

               Achieved  candidate  resources via the internet and  other  resources

               Implemented interviewing questions/ strategies for technical candidates

              Achieved communication solutions with management staff 
CISCO/SCIENTIFIC ATLANTA                                                              June 2006 - October 2006

Atlanta, GA

Technical Recruiter (Contract)
               Managed  the full life cycle recruiting process

               Recruiting Information Technology candidates for  IPTV environments

               Achieved candidate resources via the internet and other resources

               Implemented interviewing questions/ strategies for technical candidates

              Created communication solutions with management staff 

              New Hire Orientation /Recruiting Program 

MICROSOFT TV                                                                               December 2005-June 2006

Nationwide






Technical Recruiter (Contract)
               Implemented/Managed the partial life cycle recruiting process

               Recruiting technical candidates nationwide for IPTV environments

               Recruiting candidates via the internet and other  resources

               Implemented interviewing questions/ strategies for technical candidates

               Achieved communication solutions with management staff 

BELLSOUTH                                                                                        March 2005-December 2005

Atlanta, GA

Technical/Corporate Recruiter (Contract)
· Recruiting candidates nationwide for IT/Telecom environments 
· Manage the full life cycle recruiting process 
· Implemented candidate resources via the internet and other sources 
· Achieved communication with management staff via emails and phone

ECLIPSYS CORPORATION                                                                 June 2004 – February 2005

Dunwoody, GA

Technical/Corporate Recruiter (Consultant)

· Recruiting candidates nationwide/internationally for IT Healthcare environment 
· Managed the full life cycle recruiting process 
· Recruit candidates via the internet and other sources 
· Created communication with management staff via emails and phone

· Achieved  closure  of  openings within 30 day
PERSONAL FINANCIAL SERVICES                                                 Sept. 2003 – June 2004
East Point, GA

Sr. Recruiter (Consultant)

         Recruited candidates  for IT, Finance and Sales divisions

         Achieved communication with management groups

         Responsible for the full life cycle development recruiting process

         Recruited candidates via the internet, media, colleges and other sources

MARKETSOURCE





Apr. 2003 – Jul. 2003

Alpharetta, GA

Recruiter (Consultant)

         Consulted  candidates  nationwide for Sales, Marketing, and Training environments

· Generated recruiting plans for proactively recruiting candidates 
· Maintained communication with management groups on a daily basis. 
·  Implemented candidate resources  via the internet, colleges and media.

ARRIS INTERACTIVE (Nortel)



  
  Aug.  2000 - Aug. 2001

Suwanee,  GA

Senior Recruiter (Consultant)

· Implemented the full life cycle recruiting process for corporate headquarters, interviews, sourcing  
· Recruited candidates for Engineering, Information Systems, and Telecom/Broadband divisions.  

· Candidates required skills in HFC Networks, C/C++, TCP/IP, Unix, Wideband, DC/DC, and Perl. 
· Credited for establishing Employee Referral Program and conducting new hire orientation module. 
· Responsible for advising directors, and management staff on matters that pertain to recruiting. 
· Extended duties included coaching junior recruiters on fundamentals of the recruiting process.  

BELLSOUTH MOBILITY




  Apr. 2000 - Aug. 2000 

Atlanta, Ga.

Management Recruiter (Consultant)
· Accountable for recruiting procedures of technical candidates in the Cellular Engineering Group. 
· Created Recruiting Plan solutions  for senior management
· Implemented verbal presentations for management staff to understand results of recruiting efforts. 
· Implemented candidate sources for Project Management, Telescience Microwave Nortel switch 5ESS abilities
MARKETRING.COM





Feb. 2000 - Apr. 2000
Atlanta, Ga.

Management Recruiter (Consultant)

· Created comprehensive recruiting plan that supported Internet and E-Commerce Divisions. 
· Conducted hands –on sourcing, interviewing, screening, selection and job offers for all applicants. 
· Required skills for candidates were Dream weaver, Cold Fusion, Visual Basic and JavaScript. 

· Achieved communication with management group on daily progress and efficiency of proposal. 

SIEMENS ENERGY & AUTOMATION



Sept. 1997 – Dec. 1999

Atlanta, Ga.

Recruiter Manager (Consultant) 

· Consulted on technical recruiting efforts and support functions for Information Systems Department. 
· Achieved closure  of positions within 30 days
· Recruited candidates with skills sets in the Client-Server and Mainframe environments 
· Supported Engineering, Web Development, E-Commerce, Telecommunication, Sales and Finance. 
· Established schedule and participated in Company Job Fairs and major universities career events. 
· Generated divisional Recruiting Plan, and provided directors and mangers with formal reports. 
· Conducted new hire orientation classes, provided employees with policies and procedures of firm. 
EDUCATION
University of South Florida, Industrial Psychology

SUMMARY OF QUALIFICATIONS
Over eight successful years in Human Resources with experience in Recruiting Management, Training/Development and Facilitation. Knowledgeable of Policy/Procedure Development, College Relations Programs and EEO/AAP/Employee Relations, and Federal/State Laws. 
Applicant Tracking System – ADP, ICIMS, Peopleclick, Recruitmax, Taleo, XpTen and Resumix, 
 
